ARIZONA CODE OF JUDICIAL ADMINISTRATION
Part 6: Probation
Chapter 2: Adult Services
Section 6-202: Intensive Probation Supervision
A. Definitions. In this section the following definitions apply:

AAbscond@ means aprobationer has moved from the primary place of residence without permission of
the probation officer or whose whereabouts are unknown.

AACJII S means Arizona Crimind Jugtice Information System.

AAdminigrative directorf means both the administrative director of the Administrative Office of the
Courts and the director=s designee.

AAlcohol and drug testingd means any method of determining the level or identifiable substancesin the
body including, but not limited to, bresthayzer tests, blood tests, and urine samples.

AAOC( means Arizona Supreme Court, Administrative Office of the Courts.

AArrest notificationf) means notice, by any means, that the probationer has been arrested, cited or had
officia contact with alaw enforcement officer.

ACommunity serviced means unpaid labor or services provided to a not-for-profit private or
governmenta agency.

ACourt means the superior court.

ACurfew@ means the hours the probationer is to remain at the probationer=s residence pursuant to
A.R.S. "13-914(E)(4).

AHand countsi means manud tabulation of adl intensve probation case filesin the county, conducted
independently from any automated system.

Alntensive probation teami means one adult probation officer and one surveillance officer, or one adult
probation officer and two surveillance officers, or one adult probation officer if awaiver of sandardsis
granted.

ALong term residentid trestment@ means any type of trestment or counseling where the probationer
resdes at the facility for 31 days or more.



AShort term resdentid treatment@ means any type of treatment or counseling where the probationer
resdes at the facility for 30 daysor less.

AStandardized assessment(l means a toal to indicate the individuaks propengty to re-offend and the
treatment services needed to help prevent further illega activities.

AVisud contacti) means face-to-face communication to discuss progress, issues of concern or other
appropriate matters.

B. Applicability. Pursuant to Article VI, Section 3 of the Arizona Condtitution and A.R.S. " "13-913
through 13-920, the following requirements are issued to govern the adminisiration and operation of
adult intensive probeation programs. The AOC shdl administer adult intensive probation programson
behdf of the supreme court.

C. Purpose. A.R.S. "13-913 providesthat intensve probation supervisonisaA. . . highly structured and
closaly supervised probation which emphasizes the payment of restitution.(

D. General Administration.
1. TheAOC dhdl:
a. Adminigter and direct intensive probation programs on behalf of the supreme court;
b. Monitor intensive probation programs,
c. Prepare written materid setting forth various techniques, practices, guidelines and other
recommendationsregarding the operation and management of intensive probeation programsand

digribute this materia to judges and probation personnd;

d. Inspect, audit, or have audited the records of any superior court operating an intensve
probation program;

e. Prescribe and adopt procedures, forms and reports necessary for financia administration,
program administration, operation and management of intensive probation programs,

f.  Conduct seminars and educationa sessions regarding the purpose and operation of intensive
probation programs,

g. Esablish performance measures and expectationsin consultation with the court for determining
compliance with each court=s intensive probation program plan and budget request;



h. Asss courtsin developing their intensve probation program plans and budgets,
i. Provide genera assistance to courts on the operation of intensve probation programs, and

. Adopt other adminigtrative practices and procedures, consstent with this code, as necessary
for the adminigtration of the intensive probation supervision program.

2. For purposes of uniform administration, each adult probation department receiving state intensve

probation funds shal comply with this code.

E. Budget Request Preparation.

1. Pursuantto A.R.S. " 13-920the presidingjudge wishing to operate an intendve probation program

shdl submit aproposed plan and budget request for the subsequent fiscal yearstothe AOC. The
adminigrative director shdl establish the date for submission, aswell asthe formsto be used and
the corresponding instructions.

The adminidrative director $dl review each request, and may modify the request based on
appropriate statewide consderations. The AOC shdl include the court=srequest or the modified
request, in the supreme courtsannual budget request. Theadminigrativedirector shall dlocate to
the court the monies appropriated by the legidature for intensive probation programs based on the
proposed plan, availability of funds, casdload population, past year use, and program effectiveness.

If a court does not agree with the alocations and requests further review, the chief justice shdll
make the find determination.

Each participating court shdl support the budget request with written justification and explandtion as
required by the adminidrative director.

F. Program Plan and Financial M anagement.

1.

3.

Each participating court shal submit an expenditure plan to the adminidrative director. The
expenditure plan and any plan modification shdl be conagent with A.R.S. " 13-913 through 13-
920, this code, the supreme court=s budget request and with available monies gppropriated by the
legidaturefor intensve probation programs. Theparticipating court shal submit the plan withinthe
prescribed time frame and on forms required by the adminigtrative director.

Each presding judge shdl submit, in writing, dl requests to modify expenditure plans on aform
gpproved by the adminidrative director.

In the event that the adminidtrative director disgpprovesaplan or plan modification submitted by a



10.

11.

12.

13.

court, the presiding judge of the court may request that the adminigrative director submit theplanto
the chief judtice for condderation and fina determination.

Pursuant to A.R.S. "12-263, on approva of the plan as submitted or modified and the availability
of funds, the adminigrative director shal enter into awritten funding agreement with the submitting
court for the distribution of funds. The adminidrative director may amend or terminate funding
agreements due to lack of funds, lack of financid need, or the courts falure to comply with
gpplicable gatutes, the agpproved plan, funding agreement or this code.

The adminigrative director may redlocate funds during the year based on documented need,
current use of funds and approved plan or budget modifications.

Pursuant to A.R.S. " 12-267(B), the county=s chief fiscd officer shall deposit fundsreceived by the
court pursuant to A.R.S. " 13-920 into aseparate account within the adult probation servicesfund.

The participating court shal usedlocated state fundsand interest only for the support and operation
of approved intensive probation programs.

On agreement with aparticipating court, the adminitrative director may withhold fundsalocated to
the court and may authorize direct expenditures for the benefit of the court. The adminigtrative
director may aso redlocate these funds during the fiscd year.

The presiding judge of each participating court shal submit to the AOC, by January 31 of each
year, amid-year financid and program activity report related to the court:=s plan through December
31. Falureto submit the report in atimely manner may result in financia sanctions.

The presiding judge of each participating court shal submit to the AOC, by August 31 of eech year,
aclosing financia and program activity report related to the courts plan through June 30. Fallureto
submit the report in atimely manner may result in financid sanctions.

The presding judge of each participating court shal returnto the AOC, by August 31 of each yesr,
al intengve probation program funds distributed to the court which are unencumbered as of June
30 and unexpended asof July 31. Fallureto revert the unencumbered fundsin atimely manner may
result in financia sanctions

The adminidrative director shal determine how the funds are used in the event that a court
experiences a decreased need for funds or declines to participate after the legidature has
gppropriated funds for intensive probation programs.

Each participating court and its probation department shall maintain and provideto the AOC data
and statisticsasmay be required by the supreme court to administer intensive probation programs.
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14. On request of the AOC, the chief probation officer shal conduct hand counts of the county:s
intensve probation population. The chief probation officer shal submit the results of the hand
counts to the AOC.

15. Each participating court and its probation department shal retain dl financia records, applicable
program records, and data related to each approved plan for aperiod of at least 5 yearsfrom the
close of each fiscd year.

. Allocation and Management of Intensve Probation Supervison Personne Placements. The
adminigtrative director shdl dlocate sate funded intensive probation personnd placements gpproved for
intensive probation among courts. The adminigtrative director may prepare and implement procedures
for adjusting alocated placements and associated monies among courts.

. Eligibility Requirementsfor Intensive Probation.
1. ARRS "13-914(A) provides:.

An adult probation officer shdl prepare a presentence report for every offender
who has ether:

1. Been convicted of a fdony and for whom the granting of probation is rot
prohibited by law.

2. Violated probation by commisson of a technica violaion that was not
chargeable or indictable as a crimind offense.

2. The presentence report assists the court in determining gppropriatenessfor placement on intensve
probation.

3. Probation officers shal support the placement of an offender on intendve probation with a
dandardized risk assessment. An offender who scores outside the acceptable limits of the
Standardized risk assessment isnot digiblefor intensive probation unless gpproved in writing by the
chief probation officer or designee.

4. A.R.S. "13-914(B) provides. AThe adult probation officer shall evauate the needs of the offender
and the offender=srisk to the community, including the nature of the offenseand theprior crimind
history of the offender . . . .0 The adult probation officer shal condder these factorsin making a
recommendation to the court for placement on intensive probation.

5. Indetermining appropriateness for intendve probation the probation officer shall dso consder:



a. The offender=s need for the structure, accountability, and close monitoring;
b. Thefocus on trestment inherent in the intensive probation program;

c. The benefits of the intengve probation program to the offender;

d. Community safety;

e. Thepotentid harm to the victim including the victines atitude toward placing the offender on
intengve probation;

f.  Payment of redtitution;
g. The probability the offender will remain at liberty without violating the law;
h. Performance of community service hours, and

i. Any other factors determined appropriate to the ends of justice and the safety of the
community.

6. The probation officer shal include the reasons supporting intensive probation in the presentence
report.

I. Sentencing Provisions.
1. A.R.S "13-914(E) providesthat intensve probation shal be conditioned on the offender:

1. Maintaning employment or maintaining full-time student status at a school

subject to the provisons of Title 15 or Title 32, Chapter 30 and making progress
deemed satisfactory to the probation officer, or both, or being involved in
supervised job search and community service work at least Sx days a week
throughout the offender=s term of intensive probation;

2. Paying redtitution and probation fees of not less than $50 unless, after
determining the inability of the offender to pay the fee, the court assesses alesser
fee

3. Egtablishing resdence at aplace gpproved by the intensive probation team and
not changing the offender=s residence without the teans prior approvd;



4. Remaining at the offender=s place of resdenceat al times except to go towork,
to attend school, to perform community service and as specificaly alowed in eech
instance by the adult probation officer;

5. Allowing adminigtration of drug and acohol testsif requested by amember of
the intensive probation team;

6. Performing not less than forty hours of community service each month. Full-
time students may be exempted or required to perform fewer hoursof community
sarvice. For good cause, the court may reduce the number of community service
hours performed to not less than twenty hours each month;

7. Mesting any other conditions imposed by the court to meet the needs of the
offender and limit therisksto the community, including participationin aprogram of
community punishment authorized in Title 12, Chapter 2, Article 11.

2. Good cause, in the context of reducing an intensive probationer=s monthly community service
requirement, includes but is not limited to:

a

b.

f.

Disdhility;
Physcd or mentd illness,
Participation in or completion of long term residentid treatment;

Working full time and attending at least 6 college credit hours or 6 hours at generd equivaency
diploma, adult basic education or vocationa education classes per week;

Working full time and participating in intensive outpatient, short term residentia, or day
trestment; or

Successful completion of levels| or |1 of intensve probation.

3. The court shal exempt community service requirements while the probationer is incarcerated asa
condition of intensve probation. In addition, where otherwise gppropriate and permissible, a
probationer incarcerated as a condition of intensve probation isdigiblefor work furlough and job
search programs while incarcerated.

4. A.R.S. "13-918(B) provides.

The persons wages shdl be paid directly to an account established by the chief
adult probation officer from which the chief adult probation officer shal make



paymentsfor restitution, probation fees, fines, and other payments. The balance of
the monies shall be placed in an account to be used for or paid to the person or his
immediate family inamanner and in such amounts as determined by the chief adult
probation officer or the court. Any moniesremaining in the account at thetimethe
person successfully completes probation shall be paid to the person.

J. CasdoadLimit. A.R.S."13-916(B) provides: AA two person intensive probation team shdl supervise
no more than twenty-five persons at one time, and a three person intensive probation team shall
supervise no more than forty persons at one time.il

K. Active Case.

1. Intensve probation teams shdl only supervise persons on intensive probation supervison.

2. Theintengve probation teants active casdload shdl include:

a. Probationersresding inthe teanscounty receiving intensive supervison services, regardlessof
their supervison leve;

b. Probationersin jail pending probation revocation proceedings,

c. Probationersin short term residentia trestment in another county;

d. Probationersinresdentid trestment in the teanrs county; and

e. Probationersinjail and participating in awork furlough, work release, or job search program.
3. Theintendve probation teants active casdoad shdl not include:

a. Probationersimprisoned in the Arizona Department of Correctionsas acondition of probation;

b. Probationersresding in ancother date;

c. Probationers considered absconders with an active warrant;

d. Probationersdeported to another country and theteam hasreceived acopy of the deportation;

e. Probationers serving concurrent or consecutive prison commitments

f.  Probationers resding in another county pending acceptance of transfer to another county or
state;



g.

h.

Probationersin long term residentid trestment in another county; or

Probationersin jail asacondition of intensive probation, regardless of length of incarceration,

who are not participating in awork furlough, work release, or job search program.

. Waiver Provisons. On request of the participating court, the administrative director may waive
supervision, contact and casdoad limit requirements.

1. ARS. "13-919 provides:

Therequirementsof *13-916, subsection A, subsection B and subsection F, paragraph 2
may be waived for a county with a population of fewer than three hundred thousand
persons if the casdoad of every adult probation officer supervisng persons on intensve
probation is not more than fifteen persons and the program requires visua contact with
each probationer at least one time a week.

2. The presding judge shdl file a waiver request with the AOC on a form prescribed by the
adminigrative director. The adminidrative director shal determine whether to grant the waiver.

. Program Operations.

1. Each probation department shal:

a. Have a written procedure regarding the alcohol and drug testing of persons on intensve

C.

probation. The procedure shall addressthe methods used to select probationersfor testing, the
frequency of testing, and the type of test to be administered,

Have aprocess by which accurate and timely recordsof the completion of community service
hours are maintained for each probationer. Credit toward court-ordered community service
requirements are awvarded on the basis of actua hours completed unless authorized by the
court;

Work with the office of the clerk of the court to establish a process by which supervisng
probation officers are provided with accurate and timely information concerning collections;

Ensurethe collection of moniesowed asacondition of probation. Each probation department
and intensve probation team shal immediately address any arrearage. Each probation
department and intensve probation team shdl adso encourage the probationer=s payment of
other assessments, such as child support or traffic fines, ordered by any court;



e. Deveop paliciesand proceduresto ensure that probation officers providing intensive probation
supervision reexamine and reassess the risk and needs of each intensive probationer under their
supervison and the factors associated with reducing, maintaining or increasing the intensve
probationer-sleve of supervison. A.R.S. "13-917(A) provides.

The adult probation officer shall periodicaly examinethe needsof each person
granted intengve probation and the risks of modifying the level of supervison
of the person. The court may at any time modify the level of supervison of a
person granted intensive probation, or may transfer the person to supervised
probation or terminate the period of intensive probation pursuant to A.R.S.
"13-901, subsection E.

f.  Have a written policy concerning the monitoring of probationers compliance with court-
ordered or disclosed prescription medicationsfor menta heath or public hedth concerns. This
policy shdl include protocols to ensure routine and timely communication between the
supervising probation officer and physician regarding the probati oner-s compliancewith dosage
requirements, and

0. Accuratdy and timely record information on persons placed on intensve probation in the
ACJSmaintained by the Arizonadepartment of public safety. Membersof intensive probation
teams shdl respond to each arrest natification recelved through ACJIS or through any law
enforcement officer.

2. Eachintensive probation team shdl:
a Conduct a standardized assessment on every intensive probationer.

(1) Each probation officer providing intensive probation supervison shdl conduct a
standardized assessment of each new probationer within 30 days of a probationer-s
placement on probation unless astandardized assessment was previoudy conducted during
the presentence process. The supervisng probation officer shdl use the results of the
assessment to establish a leve of supervison for the probationer and formulate a
supervison plan.

(2) Each probetion officer providing intensive probation supervison shdl every 90 days
examine and reassess the risk and needs of each probationer under the officer=s supervison
and the factors associated with reducing, maintaining or increesing the intensive
probationer-sleve of supervison. The probation officer shal petition the court to increase
or decrease a probationer=s level of supervison at regular intervas, when appropriate,
based on standardized assessments and the probati oner=s compliance with conditions of
probation;
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b. Makeadocumented effort to locate an absconder. If the probationer is not located within 72
hours, the intensive probation team shall file apetition to revoke probation and request that the
court issue awarrant. Efforts to locate the probationer shall continue until the probationer is
apprehended;

c. Pditionthecourt to modify the probationer=s supervision to standard probationor teeminatethe
period of probation when the team determines that intensive probation isno longer needed. If
the probation grant ismodified to standard supervision, the probation department shall transfer
the case to a standard probation officer;

d. Have A...theauthority of apeace officer inthe performance of hisdutiesi pursuant to A.R.S.
"12-253(3);

e. A ..asss each person under its supervison in obtaining employment( pursuant to A.R.S.
*13-918(A); and

f.  Require each active probationer under the teanrs supervision to submit aweekly schedule of
activities for gpprova. The intensve probation team shdl use the approved schedule to
establish a curfew which specifies the hours during which the probationer isto remain at their
place of resdence. The intengve probation team shall monitor and enforce any established
curfew.

3. Pursuant to A.R.S. "13-917(C) AThecourt shal notify the prosecuting attorney, and thevictimon
request, of any proposed modification of a persores intensve probetion if that modification will
subgtantidly affect the persores contact with or safety of the victim or if the modification involves
restitution or incarceration status.i

4. A.R.S. "13-917(B) provides.

The court may issue a warrant for the arrest of a person granted intensve

probation. If the person commits an additiond offense or violates a condition of

probation, the court may revoke intensive probation a any time before the

expiraion or termination of the period of intensve probation. If a petition to
revoke the period of intensive probation isfiled and the court finds that the person
has committed an additiona felony offense or has violated a condition of intensve
probation which poses aseriousthrest or danger to the community, the court shall

revoke the period of intensve probation and impose a term of imprisonment as
authorized by law. If the court finds that the person has violated any other

condition of intengve probation, it shal modify the conditions of intensive probaion
asappropriateor shal revokethe period of intensive probation and imposeaterm
of imprisonment as authorized by law.
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5. A.R.S. "13-918(B) providesthat the intensive probationer=s.

. . . wages shdl be paid directly to an account established by the chief adult
probation officer from which the chief adult probation officer shal make payments
for redtitution, probation fees, finesand other payments. The baance of the monies
shdl be placed in an account to be used for or paid to the person or hisimmediate
family in amanner and in such amounts as determined by the chief adult probation
officer or the court. Any monies remaining in the account at the time the person
successfully completes probation shal be paid to the person.

6. Intheabsence of specific court- ordered monthly payment schedulesthe chief probation officer shall
establish monthly, bimonthly or weekly payment schedulesfor each person on intengive probation
which emphasizes the payment of restitution and probation fees.

7. Atthetime awarrant isissued for a probationer who absconds from intensve supervison, the
probationer is revoked from intengve probation, or at the time of the probationer=s degth, any
monies remaining in the account at thetime shall be disbursed to satisfy court-ordered paymentsin
amanner and in amounts determined by the chief probation officer or the court. Any remaning
balancein theaccount over $5.00 shal, on request, be paid to the probationer or the probationer-s
beneficiary.

8. A person on intensve probation may have supervison transferred to another Arizona county
provided the receiving county operates an intensive probation supervision program, hasan available
opening on an active casaload, and approves the transfer.

9. A person onintensve probation must resde in the state of Arizonauntil completion of the term of
intensive probation, or until the court otherwise modifies the probation grant or discharges the
person from supervison.

N. Minimum Contact Requirements.

1. The following contact requirements are established as minimum thresholds. Each probation
department may establish more rigorous contact requirementsfor any supervisonleve. Each chief
probation officer shal ensure that dl established minimum contact requirements are provided in
writing to each intensve probation team, along with gppropriate training on adherence to those
requirements.

2. Supervisonleve | shdl indude

a. Visud contacts. Theintensve probation team shdl have aminimum of four visud contactseach
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week with each intensve probationer. Visud contacts shal be varied and unscheduled, and
include days, nights, weekends and holidays;

b. Employment verification. The intengve probation team shdl have face-to-face, telephonic or
written contact with the intensve probationer-s employer each week. The intensve
probationer, if unemployed, shal each weekday, unless otherwise specified, provide the
intensive probation team with verification of job search activities,

c. Invedtigation of arrest notification. The intengve probation team shdl immediately contact the
law enforcement officer or agency involved, upon receipt of an arrest notification, to ascertain
the nature and circumstances surrounding the contact and obtain acopy of any corresponding
incident report or citation. The intensive probation team shdl document in the case file all
contacts and information received pertaining to the incident, as well as the action taken as a
result of the incident;

d. Curfew. The intensve probation team shal monitor and enforce curfews established pursuant
to A.R.S. "13-914(E)(4);

e. Community service. The intengve probation team shal monitor, record and enforce the
community service requirements ordered by the court pursuant to A.R.S. *13-914(E)(6);

f. Alcohal and drug testing. The intensive probation team shal administer or cause to have
administered acohol and drug tests on avariable schedule. Theintensive probation team shdl
assess each probationer=s need for monitoring of acohol and drug use and determine the
frequency of testing. The testing frequency shall be specified on the supervison plan. Inthe
absence of aspecified frequency, theintensive probation team shdl administer or causeto have
adminigered aminimum of one acohol and drug test per month, unless otherwise directed by
the court; and

0. Trestment and counseling. Theintensive probation team shal provide awritten directivetothe
probationer referring the probationer to an gppropriate service provider within 60 days of
sentencing, release from custody, or identification of the need if a need for treatment or
counsdling isidentified through the use of astatewide standardized assessment or isordered by
thecourt. If morethan oneareaof treatment or counsding isidentified, theintensive probation
team shdl prioritize the needs and address the one with highest priority within the prescribed
time frame. The intensive probation team shdl then address the remaining trestment or
counseling areas in descending orde.

3. Supervisonleve Il shdl include:

a Visud contacts. Theintensive probation team shdl haveaminimum of two visud contactseach
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week with each intensve probationer. Visud contacts shal be varied and unscheduled, and
include days, nights, weekends and holidays,

b. Employment verification. The intengve probation team shdl have face-to-face, telephonic or
written contact with the intensive probationer-s employer every two weeks. The intensive
probationer, if unemployed, shal each weekday, unless otherwise specified, provide the
intensive probation team with verification of job search activities,

c. Invedtigation of arrest natification. The intengve probation team shdl immediately contact the
law enforcement officer or agency involved, upon receipt of an arrest notification, to ascertain
the nature and circumstances surrounding the contact and obtain acopy of any corresponding
incident report or citation. The intensive probation team shdl document in the case file all
contacts and information recelved pertaining to the incident, as well asthe action taken asa
result of the incident;

d. Curfew. Theintensive probation team shal monitor and enforce curfews established pursuant
to A.R.S. "13-914(E)(4);

e. Community service. The intensive probation team shall monitor, record and enforce the
community service requirements ordered by the court pursuant to A.R.S. *13-914(E)(6);

f. Alcohal and drug testing. The intensive probation team shal administer or cause to have
adminigtered dcohol and drug testson avariable schedule. Theintensive probation team shdl
assess each probationer=s need for monitoring of acohol and drug use and determine the
frequency of testing. The testing frequency shal be specified on the supervison plan. Inthe
absence of aspecified frequency, theintensive probation team shdl administer or causeto have
administered a minimum of one acohol and drug test per month, unless otherwise directed by
the court; and

0. Trestment and counseling. Theintensive probation team shal provide awritten directivetothe
probationer referring the probationer to an gppropriate service provider within 60 days of
sentencing, release from custody, or identification of the need if a need for treatment or
counsding isidentified through the use of astatewide standardized assessment or isordered by
the court. If morethan one areaof treetment or counsding isidentified, theintensive probation
team shdll prioritize the needs and address the one with highest priority within the prescribed
time frame. The intensive probation team shdl then address the remaining trestment or
counsdling areas in descending order.

4. Supervisonlevd 111 shdl include:

a Visud contects. Theintengve probation team shdl have aminimum of onevisua contact each
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week with each intensve probationer. Visud contacts shal be varied and unscheduled, and
include days, nights, weekends and holidays;

. Employment verification. The intensve probation team shdl have face-to-face, telephonic or
written contact with the intensive probationer-s employer every two weeks. The intensive
probationer, if unemployed, shal each weekday, unless otherwise specified, provide the
intensive probation team with verification of job search activities,

Investigation of arrest natification. The intengve probation team shdl immediately contact the
law enforcement officer or agency involved, upon receipt of an arrest notification, to ascertain
the nature and circumstances surrounding the contact and obtain a copy of any corresponding
incident report or citation. The intensive probation team shdl document in the case file all
contacts and information received pertaining to the incident, as well as the action taken as a
result of the incident;

. Curfew. The intensive probation team shal monitor and enforce curfews established pursuant
to A.R.S. "13-914(E)(4);

. Community service. The intengve probation team shal monitor, record and enforce the
community service requirements ordered by the court pursuant to A.R.S. *13-914(E)(6);

Alcohol and drug testing. The intensive probation team shdl administer or cause to have
administered acohol and drug tests on avariable schedule. Theintensive probation team shdl
assess each probationer=s need for monitoring of alcohol and drug use and determine the
frequency of testing. The testing frequency shall be specified on the supervison plan. Inthe
absence of aspecified frequency, theintensive probation team shdl administer or causeto have
adminigered aminimum of one acohol and drug test per month, unless otherwise directed by
the court; and

. Treatment and counsding. Theintensive probation team shdl provide awritten directivetothe
probationer referring the probationer to an appropriate service provider within 60 days of
sentencing, release from custody, or identification of the need if a need for treatment or
counsdling isidentified through the use of astatewide standardized assessment or isordered by
thecourt. If morethan oneareaof trestment or counsdling isidentified, theintensive probation
team shdl prioritize the needs and address the one with highest priority within the prescribed
time frame. The intensive probation team shdl then address the remaining trestment or
counsdling areas in descending order.

. Supervisonlevd 1V isdesigned to provide atrangtion between intensive and standard probation
and is reserved for probationers who have successfully completed one or more of the more
gringent leves of intensive probation. Supervison levd 1V shdl include:
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Visud contacts. Theintensive probation team shdl have aminimum of two visua contactseach
month with each intensve probationer, with at least one of these contacts occurring & the
probationer-s residence or employment. Visud contacts shall be varied and unscheduled, and
include days, nights, weekends and holidays,

. Employment verification. The intensive probation team shdl have face-to-face, telephonic or
written contact with the intensive probationer-s employer once each month. The intensive
probationer, if unemployed, shdl each weekday, unless otherwise specified, provide the
intensive probation team with verification of job search activities,

Investigation of arrest natification. The intensve probation team shal immediatdy contact the
law enforcement officer or agency involved, upon receipt of an arrest notification, to ascertain
the nature and circumstances surrounding the contact and obtain a.copy of any corresponding
incident report or citation. The intensive probation team shal document in the case file dl

contacts and information received pertaining to the incident, as well as the action taken as a
result of the incident;

. Curfew. Theintensve probation team shal monitor and enforce curfews established pursuant
to A.R.S. "13-914(E)(4);

Community service. The intensve probation team shal monitor, record and enforce the
community service requirements ordered by the court pursuant to A.R.S. *13-914(E)(6);

Alcohol and drug testing. The intensive probation team shall administer or cause to have
administered a cohol and drug tests on avariable schedule. Theintensive probation team shal
assess each probationer=s need for monitoring of dcohol and drug use and determine the
frequency of testing. The testing frequency shal be specified on the supervison plan. Inthe
absence of aspecified frequency, the intensive probation team shdl administer or causeto have
administered aminimum of one acohol and drug test per month, unless otherwisedirected by
the court; and

. Treatment and counsdling. Theintensve probation team shdl provide awritten directiveto the

probationer referring the probationer to an gppropriate service provider within 60 days of
sentencing, release from custody, or identification of the need if a need for trestment or
counsdling isidentified through the use of agtatewidestandardized assessment or isordered by
thecourt. If morethan oneareaof treatment or counsding isidentified, theintensive probation
team shall prioritize the needs and address the one with highest priority within the prescribed
time frame. The intengve probation team shal then address the remaining trestment or
counseling areas in descending order.
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6. Supervisonleve V isreserved for probationersparticipating inlong term resdentid trestment. On
releasefromtheresidentid facility, theintensive probation team shdl placethe probationer in one of
the various supervison levelsusing criteriasuch as adischarge plan supported by andinvolving the
treatment provider, intensive probation team and the probationer, and the probationer=scompliance
with the conditions of probation. Supervison level V shdl include:

a

Visud contacts. Theintendve probation team shdl have aminimum of onevisud contact each
month with each intensive probationer. Visua contacts shdl be varied and unscheduled, and
include days, nights, weekends and holidays,

Treatment provider contacts. Theintengve probation team shdl have aminimum of oneface-
to-face, telephonic or written contact per month with the intensive probationer=s treatment
provider;

Investigation of arrest natification. The intengve probation team shdl immediatdy contact the
law enforcement officer or agency involved, upon receipt of an arrest notification, to ascertain
the nature and circumstances surrounding the contact and obtain acopy of any corresponding
incident report or citation. The intensive probation team shal document in the case file dll
contacts and information recelved pertaining to the incident, as well asthe action teken asa
result of the incident;

Community service. The intensve probation team shal monitor, record and enforce the
community service requirements ordered by the court pursuantto A.R.S. * 13-914(E)(6); and

Alcohol and drug testing.  The intengve probation team shdl administer or cause to have
administered a cohol and drug tests on avariable schedule. Theintensive probation team shal
assess each probationer=s need for monitoring of acohol and drug use and determine the
frequency of testing. The testing frequency shal be specified on the supervison plan. Inthe
absence of aspecified frequency, the intensive probation team shdl administer or causeto have
adminigered aminimum of one acohol and drug test per month, unless otherwise directed by
the court.

O. Required Records.

1. A.RS. "13-916(F)(1) provides: ATheintensive probation team shal secure and keep acomplete
identification record of each person supervised by the team and a written statement of the
conditions of probation. @

2.

Theintendve probation team shall lso maintain verifiable records for each probationer, including,
but not limited to:
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a  Anindividud case plan setting forth behaviord and program expectations,

b. Contact logs detailing the time, nature and location of each contact related to each intensve
probationer; and

c. Current photograph of each intensive probationer.

Adopted by Administrative Order 2000-77 effective January 1, 2001. Amended by Administrative
Order 2002-93 effective August 29, 2002.
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